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The following guidance is to help with answering questions in the application form for the Corra Racial Equity Fund 2026. 
	
	

	Section 1: Organisation details

	
Name of organisation

	
These details should be those of the applicant charity or organisation, as registered with OSCR or Companies House.

If you are operating as a branch of a charity and you do not have your own, separate charity number, but you meet the conditions set out in the Common Questions and Answers guidance then:

• Complete the application with your branch details where possible.
•Attach/upload a copy of your branch accounts as well as those of the main charity.


	
What is the structure of your organisation?
	
This is a multiple-choice option – please select the organisation structure through which you are registered with OSCR or Companies House.


	
Organisation Facebook/X/Website
	
Please share your organisation’s website and social media pages if you have them. It is not essential but is helpful if we need to find out more about your work. 


	
What is the address of your organisation?

	
Please enter your organisation’s main address.

	
Organisation Email Address
	
Please provide a charity email address rather than a personal email if possible.


	
Please tell us how many staff your organisation has
	
Please provide detail on the number of full and part-time staff your organisation has. If your organisation is volunteer led and does not have any staff, simply enter zeros in this section.


	
What is the usual annual income of your organisation? 

	
Please tell us the usual annual income of your organisation from the list available. 
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Which of these policies/checks are in place?
	
It is important for us to know that you are taking appropriate steps to safeguard and protect the people you work with and your volunteers and staff. Some charities are required to have more policies and checks in place than others; please select all the policies that apply to your charity.


	
Tell us how you ensure that your Board or Management Committee, staff and volunteers understand their role in safeguarding children and vulnerable adults.
	
Safeguarding is the action that an organisation takes to promote the welfare children and vulnerable adults to protect them from harm including physical, emotional, sexual and financial harm and neglect. Safeguarding includes child protection but goes further and extends to anyone who is considered to be vulnerable. Please tell us how your staff and volunteers (including your board or committee) know what to do if a safeguarding issue was ever to arise. This may include:
· Training - who is involved and the frequency of training and refresher sessions
· How often you update the policy
· Process for noting and reporting a safeguarding concern
· Who the safeguarding lead is within your organisation.


	
What does your organisation do?
	
In this section, please explain how your organisation’s work supports people from Black and racially minoritised communities. 

This information could include why your organisation was set up, an overview of your current activities and the people you support. Highlight the main areas of work of your charity.

	
How long has your organisation been supporting people in your community?

	
Please tell us how long your organisation has been working with the people and communities you support.

	
Are 75% or more of the Board of Trustees or Management Committee, and 50% or more of the senior staff, from Black and racially minoritised communities? 

	
Please review the guidance for the Corra Racial Equity Fund to read more about the eligibility criteria for 2026.

	
Referring to the question above, can you give more detail on how you meet the criteria?

	
This section should include information on the structure of your committee/board; information such as the number of people on the board/committee and what experience they have.

Please also tell us if you have any members of staff also holding positions on the board/committee, or you pay any trustees, we may want to discuss this during the assessment.


	
Please tell us about the work you plan to do or the work you want to continue to do in the next few years, that supports people from Black and racially minoritised communities. 

What impact(s) do you see this work having on their lives?



	
We want to have a clear picture of the services you provide to support people from Black and racially minoritised communities. 

In addition to telling us what services and support you provide and / or plan to deliver, you may also wish to tell us: 

· Why this work is needed and what impact(s) you see this work having on their lives.
· If you have any current plans to change or develop/expand the work in future years and how you know these changes are needed.
· How your organisation’s work compliments the work of other organisations in your community who also work with people from Black and racially minoritised backgrounds. 


	
How does your organisation listen to, and involve, people from Black and racially minoritised communities, in the work that you do and, in its delivery, ensuring that their voices and views are heard?

	
Please tell us more about how you involve people with relevant lived experience in the work that you do as an organisation. We particularly want to know if and how the views of your service users guide your work.

	Section 2: Financial information

	
Please note that as part of the assessment process we will be reviewing your financial information for the last three years from the information on OSCR or Companies House. 

Please complete the boxes detailing your most recent financial year’s annual income, expenditure, and unrestricted reserves. 

	
Take information from your most recent financial year’s accounts which have been independently examined/audited.

Information can be found within the Income and Expenditure statement and the Balance Sheet.

If you are not sure of the figures, please speak to the person that prepares your accounts.


	
Is there anything you feel would be helpful to tell us about your financial information?
	
You might not have anything to add here. However, if your financial information shows any variations or unusual figures please use this space to tell us more. 

For example, you might want to tell us: 
· Why there is a high (or low) level of unrestricted reserves showing in most recent accounts.
· Why income in the last year is skewed, e.g. because of a large capital appeal or that an annual grant was received just before the end of the financial year.
· Explanation of why accounts are showing a deficit.
· If the figures no longer correlate with the current income and expenditure of the charity.

If your most recent independently examined/audited accounts show an income of more than £250,000 because of exceptional circumstances in that particular year, please contact us prior to completing the form.


	Section 3: Coding - data collection questions

	
Please complete this section from the options provided. In some cases, you can select more than one option.  

In this section we ask a bit more about the communities that you hope to help with this funding. We are keen to understand where you will deliver support and who you are looking to reach with this funding

This information is also used to help us report on our grant-making and understand the needs of people and communities we aim to reach.
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How many years of funding are you applying for?

	
This is the number of years you want funding for. The Corra Racial Equity Fund can provide funding for up to 5 years.

	
How much would you like each year?

	
Please tell us the amount you are applying for. This may differ each year but can be no more than £10,000 in any one year.

	
Total funding requested.



	
This is formulated from your requested amounts in the above years.

This is the total funding you are requesting from the Corra Racial Equity Fund over the period, not just the first year. The maximum amount is £50,000 (£10,000 per year, for a maximum of five years).


	Section 5: Additional Information

	
If there anything else you’d like to tell us that hasn’t been included already, please let us know in this section. Information might include the methods and tools you use to evaluate your organisation’s work, a short case study, future developments or any other information which you feel is important to your application.


	Section 6: Contact Details

	
We like to talk to applicants during the assessment process, so it is important that the person named is comfortable with discussing the application. We are happy for you to invite a colleague to take part in the conversation, if you feel this would be helpful.


	Section 7: Authorisation and bank details

	
If the Main Contact for the application is not someone who holds a senior post within your organisation, please ensure the second contact is someone on your Board or Management Committee as someone who can authorise the application. 

However, all correspondence will be sent to the individual named above in Section 6, using the email address given in Section 6, unless we have trouble reaching that person.

In this section you are also asked to complete your organisation bank account details – this needs to match the bank statement that you attach to your application. Please ensure that the organisation name, sort code, account number, and the name of the bank are all legible on the statement that you attach. The bank statement needs to be less than six months old.


	Section 8: Enclosures

	
Please remember to ensure all documents have been attached/uploaded before submitting your organisation’s application. Without these documents we may be unable to proceed with your application.

We require a bank statement (dated within the past six months), and a copy of your organisation’s most recent signed annual accounts which have been independently examined/audited.
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Corra Foundation exists to make a difference to the lives of people and communities. It works
with others to encourage positive change, opportunity, fairness and growth of aspirations which improve quality of life. Corra wants to see a society in which people create positive change and enjoy fulfilling lives.

In 2020 Corra launched a ten-year strategy. It is long term because making a different on the big challenges will take time. At its heart is the strong belief that when people find their voice, they unlock the power to make change happen.

Our ways of working
At Corra we have a set of principles that we strive to put into practice across our roles as an
employer, independent funder, charity and partner, as well as in our influencing activity.

We will:

· Listen and respond to people, communities and organisations and amplify voices that are less well heard – their wisdom is at the heart of Corra’s approach.
· Build relationships, always working alongside others on the basis of shared power, mutual trust and shared learning.
· Pursue diversity, equity and inclusion (DEI), trying to challenge structural discrimination and contribute to radical shifts in the funding sector.
· Be an open, trusting and flexible grant maker.
· Ensure we contribute to tackling climate change, through our investments, operations and grant making and encouraging others to take action alongside us.
· Be bold, taking considered risks and supporting others to do the same.

Date of publication: 1 September 2026

Corra Foundation
Office Suite 30 Pure Offices
4 Lochside Way
Edinburgh EH12 9DT
e: hello@corra.scot
t: 0131 444 4020
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(The) Corra Foundationis a charity registered in Scotland (No SCO09481) and is also a company limited by guarantee (No SCO96068).




