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Corra Foundation is committed to funding organisations that shift the power to communities and those with lived experience. Application forms and assessment processes can present barriers in accessibility. We have tried to overcome these as much as possible. 
If you feel that you would benefit from additional support – for example by completing this form in a different language or accessing the form in a different format – please get in touch with us at cref@corra.scot or on 0131 444 4020. The quickest way to reach us is through email.
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AI-generated content may be incorrect.]The closing date for sending in applications is 12-noon on Thursday 15 October 2026.
Introduction
The Corra Racial Equity Fund provides unrestricted funding to organisations that are led by, and working with, people from Black and racially minoritised backgrounds. If you apply, you will be asked to tell us how your organisation supports the individuals or communities you work alongside, and why this work is needed. There is no specific theme that the work of your organisation needs to meet. 
The Corra Racial Equity Fund is open to charities and registered not for profit organisations with an annual income of £250,000 or less in each of the last three financial years. Organisations can apply for funding of up to £50,000 across five years (no more than £10,000 in any one year). 
We anticipate making grants up to a total of £500,000. Approximately 10 organisations are likely to receive funding. 

[bookmark: _Toc207284559]What Corra means when we say ‘led by’ people from Black and racially minoritised backgrounds
This fund provides unrestricted funding to organisations that are led by people from Black and racially minoritised communities. This is part of Corra’s commitment to supporting racial equity by providing targeted support to groups that have historically been under-resourced, in turn limiting their voice and power.
Racial equity and racial justice are fundamental themes in Corra’s ten year strategy. This strategy is a response to the world we live in, and the one we want to play a part in building. As a funder, an organisation and as a partner, we are listening and learning alongside Black and racially minoritised people and communities across Scotland. This shapes and informs racial equity across all our work and contributes towards wider racial justice in Scotland. 
For this programme, your organisation is considered to be led by people from Black and racially minoritised backgrounds if it fits these criteria: 
· 75% or more of your Board of Trustees/ Management Committee, are from a Black and racially minoritised background AND
· [bookmark: _Hlk172621224]50% or more of the senior staff are from a Black and racially minoritised background (where staff exist). 
If you are unsure whether or not your organisation meets this criterion, please contact us by emailing cref@corra.scot and we will be happy to talk to you.

[bookmark: _Toc207284560]Funding Criteria and Eligibility

[bookmark: _Toc207284561]Who can apply?
You can apply if you are:
· A charity in Scotland which is registered on OSCR
OR
· A Community Interest Company (CIC), social enterprise or other registered not-for-profit entity (such as private company limited by guarantee without share capital) registered on Companies House. Your Companies House information needs to clearly show that:
· Your organisation is not for profit or has a clear clause in your governing documents ensuring that all income is applied to the organisation’s purposes and not distributed to members, shareholders or owners.
· There is a dissolution clause/asset lock in place requiring assets are distributed to an organisation with similar charitable aims in the instance of closure.
· No director has more than 50% control or voting rights.
· There is a minimum of three unrelated people on the Management Committee or Board.
Please note that your organisation must be able to provide a full set of annual accounts with your application. Therefore, if you are a new organisation and have not yet supplied your annual accounts to OSCR or Companies House, you will not be eligible to apply to the fund this year. 
All applicants must also demonstrate that:
· 75% or more of your Management Committee or Board are from Black and racially minoritised backgrounds AND
· 50% or more of your senior staff must be from Black and racially minoritised backgrounds, where staff exist AND
· Your organisation listens to and involves your community, ensuring the voices and views of your service users are heard. 
Please Note: We expect to receive a high volume of applications. We are unlikely to fund organisations that have more than 12 months of unrestricted reserves or have a significant deficit or are carrying a sizeable sum of money as debt. 
We cannot accept applications from:
· Organisations with an income of more than £250,000 in any of the last three financial years.
· Organisations not registered on OSCR or Companies House.
· Organisations not legally established as not-for-profit.
· Organisations based outside Scotland.
· Organisations whose work is delivered outside Scotland.
· UK wide charities.
· One organisation applying on behalf of another. 
· Organisations that have a multi-year Henry Duncan Grant or Corra Racial Equity Fund grant that is not complete by 29 September 2026.
· Organisations applying for retrospective funding - where the grant expenditure has already started before the grant offer has been made.
· Organisations whose work is party-political.
· Organisations delivering statutory work – for example mainstream activity in hospitals and medical centres, schools, universities and colleges.
· Individuals.
Corra cannot support activities that involve the promotion of religion.

[bookmark: _Toc207284562]What can you apply for and use the money for?

[bookmark: _Toc207284563]2026 Priorities
Although this fund is not focused on a particular type of work or theme, we are especially interested in organisations where projects and services are initiated and led by people with lived experience of the issues being addressed. Strong applications will reflect this way of working.
We want to hear about the difference a Corra Racial Equity Fund grant would make to your organisation and work, and how the lives of people in your community will improve as a result. 

[bookmark: _Toc207284564]How much money can you apply for?
[bookmark: _Hlk136260167]You can apply for up to £10,000 per year, across five years – a total grant of £50,000. You can apply for fewer years or a smaller amount per year if you prefer. We encourage you to think about how much your organisation needs and to apply for that amount. 

[bookmark: _Toc207284565]What can you use the money for?
In 2026 the Corra Racial Equity Fund will provide unrestricted funding for up to five years. That means you can use the money to deliver any aspect of your work that supports your community, including contributing to your organisation’s core costs.
We understand that every organisation has different needs and ideas. Corra Racial Equity Fund grants can fund a new project idea, help you continue an existing project, or support your general running costs, for example paying staff, rent, travel or overheads. The way you use the grant can change from year to year.

[bookmark: _Toc207284566]Application Process

[bookmark: _Toc207284567]How do you apply?
· [bookmark: _Hlk136258883]Applications can be made via the online form. You will be asked to complete a Pre-Application Eligibility Checker first before accessing to the application form.
· A Word version of the application form is available. This is to help you prepare your answers before filling in your final application using the online form. Please do not send us the Word version, you need to apply through the on-line form.
· [bookmark: _Hlk174349075]Please read the Guidance on Answering Questions in Application Form and Common Questions and Answers before applying.
· You might find it helpful to come along to an information session or chat with one of our team before you apply. You can find details of these sessions at the Corra Racial Equity Fund - Corra Foundation of the Corra website.
· If you would like to talk through your organisation’s work or any aspect of the application that is not covered in these documents, please get in touch by calling us on 0131 444 4020 or email cref@corra.scot. We’re very happy to help.

[bookmark: _Toc207284568]

Decision Making Process

[bookmark: _Toc207284569]How does Corra decide who to fund?
[bookmark: _Hlk136261080]Every application is first assessed by a member of Corra’s grants team. At this stage they check eligibility, governance and running of your organisation (including safeguarding) and make sure there is enough information for the independent panel to make decisions. During the assessment process, you may be contacted by a member of Corra’s grants team to discuss your organisation’s application further. 
We know that the assessment process can present barriers in accessibility and communication. If you feel that you would benefit from additional/alternative support during this process, please let the Grant Advisor know when they get in touch. We will also check in with you when contact is made to ensure any support needs are met.
An independent decision-making panel, made up of people from Black and racially minoritised backgrounds, will then review applications and make the final decisions on which organisations will receive funding.
We expect to let you know the outcome of your application by mid-March 2027.


[bookmark: _Toc207284570]Good Practice
· [bookmark: _Hlk136261274]It is important that organisations working with communities are well organised, manage finances effectively, and treat people fairly. We look for organisations we support to be able to show their commitment to:
· Understanding the difference your work makes to people’s lives.
· Working with others, networking, sharing learning and avoiding duplication.
· Respecting the safety of vulnerable groups via effective safeguarding procedures – please read the Guidance on Completing the Corra Racial Equity Fund Online Application Form and the Common Questions and Answers documents for more information on what we mean by ‘safeguarding procedures’.
· Being open to adapting delivery in the face of changing circumstances. 
· Operating with openness and clear accountability. 
· Complying with any relevant regulations or inspections. 
· Implementing diversity, equalities and inclusion policies and valuing diversity, including in relation to recruitment.
· Being a responsible employer and/or volunteer manager.
· Ensuring sound justification for any payments being made to 




[image: ]About Corra Foundation
Corra Foundation exists to make a difference to the lives of people and communities. It works
with others to encourage positive change, opportunity, fairness and growth of aspirations which improve quality of life. Corra wants to see a society in which people create positive change and enjoy fulfilling lives.

In 2020 Corra launched a ten-year strategy. It is long term because making a different on the big challenges will take time. At its heart is the strong belief that when people find their voice, they unlock the power to make change happen.

Our ways of working
At Corra we have a set of principles that we strive to put into practice across our roles as an
employer, independent funder, charity and partner, as well as in our influencing activity.

We will:

· Listen and respond to people, communities and organisations and amplify voices that are less well heard – their wisdom is at the heart of Corra’s approach.
· Build relationships, always working alongside others on the basis of shared power, mutual trust and shared learning.
· Pursue diversity, equity and inclusion (DEI), trying to challenge structural discrimination and contribute to radical shifts in the funding sector.
· Be an open, trusting and flexible grant maker.
· Ensure we contribute to tackling climate change, through our investments, operations and grant making and encouraging others to take action alongside us.
· Be bold, taking considered risks and supporting others to do the same.

Date of publication: 19 August 2026

Corra Foundation
Office Suite 30 Pure Offices
4 Lochside Way
Edinburgh EH12 9DT
e: hello@corra.scot
t: 0131 444 4020
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(The) Corra Foundationis a charity registered in Scotland (No SCO09481) and is also a company limited by guarantee (No SCO96068).




