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What is Anti- Racist Practice?

“The only way to undo racism is to 
consistently identify and describe it —

and then dismantle it” 
Ibram Kendi

Presenter Notes
Presentation Notes
3. It is about taking steps to eliminate racism at the individual, institutional, and structural levels)



1. Anti-racism is rooted in action.

2. Anti-racism is a process of actively 
identifying and opposing racism.

3. Actively change the policies, 
behaviors, and beliefs that perpetuate 
racist ideas and actions.



“
”

A belief that race is a 
fundamental determinant of 

human traits and capacities and 
that racial differences produce an 
inherent superiority of a particular 

race                                              



“
”

The systemic oppression of a 
racial group to the social, 
economic, and political 
advantage of another



Breakout Room

What spaces have you had through 
your life to discuss racism?

(eg. When growing up/in 
schools/within family settings)



The Third Sector 
& Racism

Presenter Notes
Presentation Notes
 Structural racism leads to disparities in: health, education, employment, housing. All of these areas which the third sector works to alleviate. Therefore it is essential for each third sector org to be conscious of the role of race and discrimination when considering the experiences of service users. Economic disparities- poverty & race. Need to acknowledge bME YP live in higher rates of poverty. We are more likely to be under employed that white counterparts.



Systemic Racism

What structures discriminate 
against Black and Minority 

Ethnic people?



But surely racism within the Police is an American problem? 

‘Sheku Bayoh arrest officer “hates black people”

“Allegations emerge that an officer in Sheku Bayoh's fatal arrest was violent and racist
A police officer involved in the fatal arrest of Sheku Bayoh has a history of violence and 
racism, his brother-in-law has alleged.
The officer, who was involved in restraining Sheku Bayoh during his arrest in Kirkaldy in 
May, allegedly violently attacked his own parents in 2005 and harboured hatred for 
black people.
In an interview with the BBC the policeman's brother in law said the PC had admitted he 
was racist after Bayoh’s death.”



Unconscious bias 



Breakout Room

How does structural racism affect the lives of our 
service users?

What role can the Third Sector play in supporting BME 
people facing Racism?



Do BME people have a voice in strategic 
decision making in Scotland?

“There is less racial diversity at executive and non-executive leadership 
level in charities. Inclusive Boards looked at the largest 500 UK charities by 

income and found that only 5.3% of people in senior leadership teams 
were from an ethnic minority background, and BAME women represent 
only 2.25% of leaders. Further to this a recent study by Green Park found 
that Chinese and other Asian ethno-cultural backgrounds are virtually 
non-existent, making up only 0.3% of charity leaders in the largest 100 

charities by income.”



#charitysowhite

‘We want to see a shift in fundamental 
structures across the charity sector, 
where our sector, leaders and 
decision-makers reflect the 
communities that we work with.’



Representation & Leadership

Removing barriers 

Commitment to Anti-racist practice

Presenter Notes
Presentation Notes
Representation- service users see themselves in staff/volunteers/Leadership- what positions of authority/leadership in your org to BME see themselves in? Not enough to say ‘we advertised but no one was interested’ Removing barriers essential



Questions for your organisation

What conversations is your organization having about 
racism/discrimination?

What conversations are you having with young people about these 
issues?

How do your members/service users ask questions/ share their views 
about these issues?

How well does your organization engage with black voices?

Presenter Notes
Presentation Notes
Discuss rcism Talk to friends/ family/colleagues about the effects of racism. Call out racism when you see it. Posting your support on social media can be helpful, but real conversations with the people in your life can often be more influential and effective.



Looking forward, how can we 
include more BME voices within our 

organisations/workplaces?



“
”

The beauty of anti-racism is that you don't have to 
pretend to be free of racism to be an anti-racist. Anti-

racism is the commitment to fight racism wherever 
you find it, including in yourself. And it's the only way 

forward.



Q & A
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